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The long-term mission of Copeland Borough Council is to ‘make Copeland a better place to live, work and visit’.  One of the core values that underpin this 
mission is a commitment to ‘treat everyone equally, fairly and with respect’. 

Note: This EIA template will be used (when necessary) to assess Council strategies, policies, frameworks, programmes, projects, practices, functions and 
services, all of which will be referred to as ‘policy/practice’ hereinafter. 
 
 

EIA Title:  
 

Revitalised Town Project, Cleator Moor 

 
 The Equality Act (2010) covers the following nine protected characteristics: 

 
 Age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, sexual orientation. 

 
 

 The Equality Act - Public Sector Equality Duty (2010).  Copeland Borough Council is a public service provider and an employer.  As such, in the exercising 
of its functions, it should seek to:  
 

a. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act. 
 

b. Advance equality of opportunity between people who share a protected characteristic and those who do not.  
 

  c.    Foster good relations between people who share a protected characteristic and those who do not. 
 
 
 

Copeland Borough Council

Equality Impact Assessment
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 Step 1 - Describe the proposed policy/practice. (Please use as much space as is needed to answer in full.) 
 
 
 Summarise the policy/practice that is being assessed.  

 
Revitalised Town is one of four projects which form the Towns Fund programme for Cleator Moor.   It will create an enhanced central focal point for 
the town to increase commercial activity and footfall and improve access to services and perceptions of Cleator Moor. It will re-establish the Town 
Square as a community hub, strengthen sense of place and raise the profile of the town as a place to live, work, visit, learn and invest. 
 
It will deliver three key interventions:  
 A new public services and cultural community hub, including a café, multi-functional spaces, visitor information points, youth service provision and 

skills development, training and business space.  This will be created by joining and extending the County Council library building and the Copeland 
Borough Councils for Council Chambers. 

 Improved public realm on and around the square. 
 Enhanced business space including high quality, affordable commercial floorspace and incubator units within Phoenix Enterprise Centre Phase 3. 
 

 
 What are the required outcomes of this policy/practice? 

               The project will lead to the following outcomes: 
 Reconfigured town centre buildings to deliver expanded public services and community hub to include café; multi-functional spaces; visitor 

information points; youth service provision; and skills development, training and business space – 1,746 sqm 
 29 permanent full-time equivalent (FTE) jobs created 
 1 upgraded community centre, providing a venue for community and cultural activities, and a renewed focal point for the town centre  
 350 learners undertaking employability training and confidence building activities  
 300 - 400 young people interacted with and with at least 50% reporting improved confidence 
 Increased visitors to Cleator Moor 
 Reduction in carbon emissions 

 
 

 How do these outcomes align with Cleator Moor’s Town Investment Plan and other relevant plans? 
Policy Document Objectives  Outcomes facilitated through the Project 

Cleator Moor Town Investment Plan, 
2021 

 To enhance the quality of life by investing in an 
improved cultural, sports and leisure offer set within 

 Re-establish the Town Square as a focal point for 
community, cultural, learning, commercial and 
tourism activity 
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attractive places and spaces including an animated town 
centre 

 To grow and diversify the economy by providing a range 
of new employment opportunities and stimulating 
business start-up and growth 

 To create a town which benefits from much higher levels 
of investment in skills, innovation and R&D 

 To enhance deprivation and improve community health 
and well being 

 Improved quality of public places and spaces to drive 
footfall, dwell time and spend in the town centre  

 Enhanced perceptions and raised profile of Cleator 
Moor as a place to live, work, study, invest and visit 

 Reactivated key buildings and spaces in the town 
centre through the provision of quality business, 
culture and leisure space 

 Maximised the potential of Cleator Moor as a key 
service centre and a driver of economic growth 

 
Build Back Better, HM Treasury, 2021 
The government are taking a leading 
position and encourage global action on 
the most important issues in the 
international environment, and advance 
UK priorities to build back better 
including: Economic recovery and future 
prosperity. 

 Unleashing innovation to maintain a business 
environment where productive firms are able to scale up, 
barriers to business investment are removed and the 
constraints to new ideas and technology spreading 
through the economy are low. 

 Introduce the Lifetime Skills Guarantee to enable lifelong 
learning through free fully funded Level 3 courses, rolling 
out employer-led skills bootcamps, and introducing the 
Lifelong Loan Entitlement. 

 Focus on the quality of apprenticeships and take steps to 
improve the apprenticeship system for employers, 
through enabling the transfer of unspent levy funds and 
allowing employers to front load apprenticeship training. 

 Support productivity growth through high-quality skills 
and training: transforming Further Education through 
additional investment and reforming technical education 
to align the post 16 technical education system with 
employer demand. 

 Create a more competitive economy. 
 Innovation drives economic growth and creates jobs. 
 Addressing entrenched deprivation and skills 

challenges by improving quality and access to training 
and education. 

 Generating sustainable local job opportunities, 
develop local skills and provide pathways to 
employment.  

 Attracting more businesses will support investment 
and occupation of currently underutilised buildings 
and reduce labour market barriers. 

 Reduce poor place perception. 

Plans for Jobs, HM Government, 2020 
A UK Government strategy focused on 
protecting, supporting and creating jobs 
across the country. 

 Increase the number of traineeships, work experience 
placements, training and work preparations.  

 Provide employment opportunities 
 Enhanced business space 
 Reducing labour market barriers and deprivation 
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Levelling Up the United Kingdom, 2022 
The government strategy for reducing 
geographical inequality across the UK.   

 Boost productivity, pay, jobs and living standards by 
growing the private sector, especially in those places 
where they are lagging. 

 Spread opportunities and improve public services, 
especially in those places where they are weakest. 

 Restore a sense of community, local pride and belonging, 
especially in those places where they have been lost. 

 Empower local leaders and communities, especially in 
those places lacking local agency. 

 Provide employment opportunities 
 Enhanced business space 
 Create a more competitive economy 
 Reduce labour market barriers and deprivation 
 Reduce poor place perception 
 Grow the connected sense of community 

NP11 Place Strategy, 2022 
The report provides an approach to place 
development to enable inclusive and 
sustainable growth. 

 Strengthen the North’s Place Proposition 
 Support repurposing, management and maintenance of 

underutilised heritage spaces 
 Contribute to Net Zero goals 
 Raise the prominence of arts and design in meeting skills 

needs 
 Ensure access to faster internet 
 Strengthen connections between partnerships, sectors 

and places 

 Stronger sense of place 
 Revitalisation of heritage spaces 
 Reduced carbon emissions 
 Increased opportunities for engagement with the arts 

and digital media 
 Wi-Fi access 
 Better connected services 

Borderlands Inclusive Growth Deal 
The Borderlands Inclusive Growth Deal is 
an integrated investment package, 
ensuring there is a balance between high 
profile place-based projects together with 
Borderlands-wide investment 
programmes that meet the needs and 
opportunities of the rural nature of the 
region. 

 Increasing the working age population - since 2011, the 
area has experienced a 4% fall in its working age 
population. 

 Delivering inclusive growth - lack of, or poor, access to 
services and opportunities, including for example, a lack 
of access to digital services, job opportunities and/or 
education. 

 Improved access to quality jobs: Household Income is 
affecting the vitality of communities. 

 Capitalising on heritage, cultural and recreational assets 
to promote the region as a destination to visit and as a 
place to live and work. 

 Narrowing the productivity gap - 31% lower in the 
Borderlands region than the UK average.  

 Improving earnings gap and community vitality. 
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Cumbria Economic Ambition 
This document acknowledges that 
corporately the Council provides a range 
of services that support and attract 
business investment. The Economic 
Strategy will ensure that these services 
are delivered collaboratively and deliver 
real value for money for residents and 
businesses to support the most vulnerable 
people in Cumbria. 

 Facilitate investment to improve and sustain a high 
quality public realm, improve access to jobs and services 
and enable the County to develop its offer as a world 
class visitor destination. 

 Increased investment will enable improvements to be 
made in Cleator Moor. Effectively revitalising the 
town. 

Cumbria Local Industrial Strategy  
LIS priorities include: 
+ Promoting Cumbria 
+ Innovation and Ideas 
+ People and Skills 
+ Business Environment 
+ Infrastructure 
+ Places 

 Places – address cold spots of worklessness and social 
deprivation in Cumbria; work with public sector partners 
to deliver high quality public services  

 Infrastructure - support development of new sites and 
premises in areas of demand; improve our digital 
connectivity   

 People and skills – make best use of available talent; 
address worklessness and youth unemployment 

 The business environment - develop and nurture a 
stronger enterprise culture.  

 Improved physical attractiveness of town centre 
through public realm investment. 

 Reduction in amount of vacant space. Encouragement 
and support for businesses to set up within the town.  

 More business opportunities - breaking labour market 
barriers and reducing deprivation.  

 Providing more employment opportunities through 
improved infrastructure and business support. 
 

Restart, Reboot, Rethink: A Plan for 
Cumbria’s Economic Recovery  
Three phases – restart, reboot, rethink – 
that would run in parallel, recognising that 
different parts of the economy would be at 
different stages in the pandemic. 

 Unlocking potential as a business location. 
 Diversity to Thrive – maximising business opportunities 

by localising supply chains, moving into new markets and 
looking for diversification opportunities. 

 The Way We Live, The Way We Work Now – benefitting 
from people rethinking the way that they live, work, and 
invest, going forward. 

 

 Enhanced business space resulting in further 
employment opportunities.  

 Improved public realm due to increase in investments.  
 Reduction in vacant space. 
 Rethinking the way people live, work, and invest will 

provide new opportunities. Improve the town centre, 
reduce deprivation, and alter poor place perceptions.  

Cumbria Creative and Cultural Strategy 
2020 
Strategic Priority 1 – Creating the 

 Strengthen heritage, arts, and cultural provision. 
 Capitalise on existing heritage assets. 
 Create a network of place-based learning hubs, operating 

from existing community facilities  

 Improved physical attractiveness of town centre 
 Increased creative and cultural activity  
 Increased access in all communities  
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Foundations for Creativity and Culture to 
flourish.  
SP2 seeks to increase access to creative 
and cultural learning for all of Cumbria’s 
people in all of our locations  
SP1.4 seeks to integrate creativity and 
culture into place making and place 
shaping agendas in our towns and villages 

 Develop libraries capacity and capability to provide a 
creative and cultural learning experience  

Cumbria Rural and Visitor Economy 
Growth Plan, 2017 
The Rural and Visitor Economy Growth 
Plan is aligned with the LEP’s stated 
economic drivers to ensure rural 
economic growth and a successful visitor 
economy. 

 Enhancing Cumbria’s adventure capital, cultural and 
heritage offer (i.e. enhanced cycling offer)  

 Continued investment and promotion of existing 
attractions, accommodation and infrastructure  

 Attract visitors and develop them as long term visitors 
/ residents  

 Boost tourism and improve the physical attractiveness 
of towns within Cumbria. Help improve poor place 
perceptions.  

Copeland Economic Vision, 2040 
The economic model set out in the 
Copeland Vision 2040, aims to create 
distributive flows of wealth, with public 
and private spending, land and 
property, finance and employment 
practices all contributing to a 
generative economy, in which 
investment flows back into places and 
benefits people and communities. 
 

 A Great Place: building upon and exploiting the full 
potential of our assets is fundamental to growing and 
sustaining a thriving place. Enhancing our towns, 
education, homes, health and social care to make 
Copeland a better place to live, work and visit.  

 A Connected Place: improving digital and physical 
connectivity. Low carbon, high quality transport and state 
of the art digital infrastructure and services, enabling 
people to stay connected to each other.  

 Communities are physically and digitally connected, 
enabling everyone to participate in the economy and 
access the services that they need  

 Residents feel connected to each other and to society, 
social isolation is decreased and our anchor 
institutions are actively engaged in sustaining our 
society 

 Exciting and attractive employment opportunities 
exist in a diverse, digital, sustainable economy. A 
welcoming and supportive environment to 
entrepreneurs is offered to start and grow businesses 

Copeland Local Plan 
The  Copeland Local Plan 2017-2035, which 
covers the area of Copeland outside the 
Lake District National Park, will: 
 Identify how much development 

should take place and where it should 
go 

 Provide wide range of high quality employment sites and 
premises. 

 Promote vitality and viability of town centres. Addressing 
this by looking at the number/% shop units (and % 
floorspace when surveyed) vacant. 

 Support education/skills development 

 A focus on using available space to provide high 
quality employment sites. 

 Addressing the issue of vacant properties. Use of 
vacant properties in this way enhances the business 
environment and provides employment opportunities.  

 A focus on affordable homes 
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 Provide guidance for high quality 
developments and the infrastructure 
required to support them 

 Allocate sites for housing, 
regeneration, and employment 

 Identify areas which should be 
protected from development 

 Include policies to be used when 
determining planning applications 

 Encourage development in towns. 
 Balanced housing market. 
 Improve access to employment and services by 

sustainable transport modes. 
 Protect and enhance the many places and buildings of 

historical, cultural and archaeological importance and 
their settings. 

 Stronger infrastructure improving place perception. 

Copeland Borough Council Corporate 
Strategy 2020-2024                                  
Sets out the council’s three ambitions 
that will ensure Copeland’s economy, 
community and environment reflect 
the aspirations and prosperity of the 
area, alongside its two enabling 
factors of being business-minded and 
partnership working.  

 Community – Ensure communities can thrive. 
 Economy – Maximising opportunities for growth 
 Environment – Protecting and enhancing the 

environment 
 Business - A modern and responsive organisation 

with a business culture 
 Partnerships - Working collaboratively for 

maximum effect 

 Improved physical attractiveness of town centre 
 Increased creative and cultural activity  
 Communities are physically and digitally connected, 

enabling everyone to participate in the economy and 
access the services that they need  

 Residents feel connected to each other and to 
society, social isolation is decreased and our anchor 
institutions are actively engaged in sustaining our 
society 

 Exciting and attractive employment opportunities 
exist in a diverse, digital, sustainable economy. A 
welcoming and supportive environment to 
entrepreneurs is offered to start and grow 
businesses 

 A focus on using available space to provide high 
quality employment sites. 

 Addressing the issue of vacant properties. Use 
of vacant properties in this way enhances the 
business environment and provides employment 
opportunities 

 Improving the carbon footprint of heritage 
buildings. 

Cleator Moor Spatial Framework, 2018 
The spatial frameworks provide an 
overview for each town – Cleator Moor, 
Egremont and Millom, that capture the 

 Provide clarity on the nature, scale and location of 
potential growth within Cleator Moor 

 Give confidence to key partners, investors and the 
community in the future of Cleator Moor through 

 Breaking down labour market barriers.  
 Encourage business growth and further investment in 

Cleator Moor. 
 Improved tourism and leisure activities. 
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opportunity sites for commercial, leisure, 
tourism, or residential uses; supports 
place-making and improves social 
cohesion; enables healthy space principles 
in practice and better access and 
movement through re-engineering 
highways, cycleways, pedestrian routes 
and parking. 

leadership and direction and engagement in the 
reshaping of key areas 

 The opportunity sites for commercial, leisure, tourism, or 
residential uses 

 Support a diversified range of employers within the town 
and improve residents access to employment, training 
and career opportunities. 

 Enhance the quality of the conservation area and public 
realm and promote the animation of outdoor spaces, in 
particular the town square. 

 Encourage an attractive and vibrant town centre with a 
range of retail, services and leisure uses 

 Ensure that a high standard of urban and landscape 
design is met in all new development. 

 Enhancement of heritage assets. 

 Enhanced public realm changing place perception. 
 Vibrant town centre and improved landscapes. 
 Tapped in potential of heritage assets. 
 Addressing issues of deprivation with access to 

employment, training, and career opportunities.  
 Reinforcement of the town’s role as a key service 

centre. Clear lack of retail within Cleator Moor. 
 More attractive place and improved place perception. 

 
 

 Who will be affected by this policy/practice? 
Residents, workers and visitors to Cleator Moor town centre.   
Those that access support services, which are currently out of town but will be brought into town.   
Library users.  
Service users of Copeland Occupational and Social Centre (COSC).   
Young people who currently attend Phoenix Youth centre and future attendees.   
Current tenants of Phoenix Enterprise Centre Phase 3. 
 
 
 

 Who are the key stakeholders in the delivery or endorsement of this policy/practice? (e.g. partners, community groups) 
Copeland Borough Council 
Cumbria County Council 
Cleator Moor Town Deal Board 
Phoenix Enterprise Centre CIC 
Phoenix Youth 
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COSC 
Cleator Moor Town Council 
 
 

 If this EIA is assessing the impact of a proposed change to a policy or practice, please provide details of the proposed changes. 
N/A 
 

 Are there any wider impacts associated with the policy/practice that should be considered, e.g. impact on another service area or assistance required 
to implement the policy/practice? 
There will be a temporary impact on library users and the service provider, as the library will need to close/relocate whilst the works are undertaken. 
The new Cumberland authority will need to assess how it will deliver its services to local communities going forward and how it will manage and 
operate council owned facilities such as the hub. 
Copeland Borough Council currently maintain the public realm elements of the scheme, this will continue and will pass to the new Cumberland 
authority. 
PEC will need to manage the relocation of the three tenants currently occupying parts of the Phase 3 building. 
 

 What factors/risks could affect the intended outcomes of the policy/practice? 
Unable to secure planning/listed building consent for hub works, public realm and extension. 
The buildings cannot accommodate the critical mass of services required to become sustainable.  
Failure to secure a contractor to undertake capital works or tenders for capital works higher than anticipated. 
Unable to agree terms with potential operators and tenants. 

 
 What research or consultation has been undertaken? 

(Please include responses from surveys, focus groups, feedback forms, research and statistics etc.) 
There were 130 respondents to a web survey and more than nine tenths (92%) of respondents were supportive of the proposed Revitalised Town 
project, with very supportive respondents accounting for 70% of the sample. 

The Project Development Group have consulted with a number of key stakeholders to help define the project:  

Stakeholder Engagement 
Organisations 

engaged 
Key opportunities for Revitalised Town Project response 
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Copeland 
Borough Council 

 A new CBC Customer Services Officer post could be shared 
with other Hub users and act as an information point for the 
community and tourists. The officer could also contribute to 
the library or credit union when the customer services office 
is closed. 

 The metal railings surrounding the site makes the buildings 
look uninviting and serves no purpose, lighting is of poor 
quality, greenery is limited and there is a lot of antisocial 
behaviour in the space.  

 The current layout of the buildings makes poor use of 
available space. Better visibility throughout the space is 
expected to reduce antisocial behaviour.   

 Investment in a public services information point 
within a building, better use of space and improved 
public realm, including removal of the railings. 

Cumbria County 
Council  

 Cleator Moor would benefit from an accessible, modern and 
flexible library providing locally tailored services and points 
of access for wider council services. 

 Investment in modern library facilities. 

COSC  There is a need for the service to grow. This could include a 
shop front space for a charity shop and a better garden area. 
It would require vehicle access and more security given 
antisocial behaviour concerns.  

 The possibility of relocating the service was discussed as 
well as what this would mean for the provision of COSC 
services.  

 Relocation of COSC to a more suitable space. 

Phoenix 
Enterprise Centre 

 Development of the centre could create five new 
businesses.  

 Increased digital access and a café would be beneficial. 

 Investment in refurbishment of the PEC to create 
space for more businesses 

REACT 
Engineering 

 There is a need for open plan office space, meeting rooms 
which meet accessibility standards and a public area. This 
would accommodate growth by about six staff. 

 REACT are planning to encourage cycling to work. They also 
require car parking for visitors. 

 Investment in refurbishment of the office space. 

Phoenix Youth 
Project 

 The project needs a dedicated space for young people, 
including for example private meeting space, a storeroom, 
an activity room to accommodate 50 people, an IT suite, a 

 Investment in a dedicated space to accommodate a 
larger number of young people, including digital 
media facilities  
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messy room, IT training, work readiness support, or indoor 
sports space.  

Gigabit Capability 
review project 
team (WSP, 
Copeland 
Borough Council, 
Cumbria County 
Council) 

 Both buildings have an internet download speed which is 
suitable for domestic and SME use. Ideally speeds of 
1,000mbps are preferred.  

 Routes to gaining improved internet speeds were discussed.  

 Full fibre to Cleator Moor at latest 2026. Include 
ducting if full fibre not available during 
construction phase to futureproof. Mesh network 
to be considered in interim if required. 

 
Group stakeholder meetings held on 22 October and 5 November 2021 also identified aspirations for the space to provide: 
• A combined public services offer in one space 
• Inspirational learning space 
• Outreach satellite events 
• Business space which does not compete with Leconfield 
• Performance space 
• A space which caters for older and younger people 
• Employability and soft skill support 
• A COSC meeting room 
• Adult education space for formal and informal skills 
• A Café which is visible from street 
• IT access and high speed Wi-Fi  
• Self-service for out of hours library access 
• A wider offer around the library  
• Building management for room bookings 
• An upgraded cultural offer 
• Lettable offices  
• A design which engages users 
• Strong customer service 
The project responds to many of these aspirations, including by offering combined public services within a single space, enhanced meeting space 
operated by Phoenix Youth Project, enhanced business and learning space, performance and exhibition space and a café. 
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Step 2 - Equality Action Plan 
 
 
Will the proposed policy/practice have 
any negative impacts on members of 
the protected characteristics?  

Mitigating Actions 
 
  

Monitoring 

Protected Characteristics Y/N How do you think these people 
may be negatively impacted by 
the policy/practice? 

Please list the evidence, research 
or consultation that supports 
your decisions or actions? 

What actions you have 
taken/recommended to 
mitigate negative impact?  
 

Officer and 
timeframe 

Age N     
Disability  N     
Gender Reassignment N     
Marriage and Civil Partnership   N     
Pregnancy and maternity N     
Race N     
Religion or belief N     
Sex N     
Sexual Orientation N     
 
Please could you also consider whether this policy/practice is likely to have a negative impact on the following local issues: 
 
Locally significant issue Y/N How do you think these people 

may be negatively impacted by 
the policy/practice? 

Please list the evidence, research 
or consultation that supports 
your decisions or actions? 

What actions you have 
taken/recommended to 
mitigate negative impact?  
 

Officer and 
timeframe 

Rurality – isolation and/or 
access to services  

N     

Social, Financial or Digital 
Inclusion 

N     

Neighbourhood issues N     
Requirements of the CBC 
Children’s Charter 

N     
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Step 3 – identify and list any positive impacts that this policy/practice may have on people who share a protected characteristic, or on locally 
significant issues. 
 
E.g.  how this policy/practice will advance equality of opportunity or foster good relations between people. 

Protected group Details of positive impacts 
 

Age (young and old) A new youth zone will be created on the lower floor of the hub, with access into a garden area.  This will 
enable additional youth services to be offered in a fit for purpose facility within the centre of the town.  
Within the hub a programme of support services, adult learning and cultural activities will be offered, 
which residents currently have to travel for.  Offering them in the hub will make them more easily 
accessible to young and elderly residents.  High quality space will be available for local community 
groups for young and old people to hirer. 

Black and Minority Ethnic    
Disabled  As part of the project, COSC will be relocated from the basement of the Council Chambers to a more 

suitable facility with in the activities centre.  Access into the new hub building will be made easier for 
those with disabilities, with several new on the level entrances created and an additional internal lift 
being fitted.  All signage, lighting and equipment will be designed to take into the account the needs of 
those with disabilities, visual or hearing impairment.  Within in the hub there will be a large wc, with 
changing facilities.   There will also be a programme of support services, adult learning and cultural 
activities, which residents currently have to travel for.  Offering them in the hub will make them easily 
accessible to disabled residents.  Currently there is no disabled access to the upper floors within PEC 
Phase 3.  The proposals include the incorporation of a lift to all floors making the whole building 
accessible to people with disabilities, or those that cannot climb stairs due to age or fitness. 

Faith/Belief    
Sexual Orientation   
Gender  
Gender Reassignment  
Pregnancy and maternity  There will be baby changing facilities within the hub and the café will have comfortable seating and less 

formal areas where breastfeeding can be undertaken in a relaxed atmosphere. 
Marriage and Civil Partnership    
Rurality Impact Within the hub a programme of support services, adult learning and cultural activities will be offered, 

which residents currently have to travel for.  Offering them in the hub will make them easily accessible to 
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residents who don’t have access to personal transport or who rely on the relatively low level of public 
transport. 

Social, financial or digital inclusion impact Within the hub, a programme of support services, adult learning and cultural activities will be offered.  
This will give residents the opportunity to meet socially at the activities or within the café.  Financial 
support and advice services will be available and residents will be able to learn financial and digital skills.  
The improved public realm around the buildings will also give residents, visitors and workers a place to 
meet socially in a pleasant external environment.  It is intended that the design and atmosphere within 
the hub will be welcoming, informal and inclusive.  

Neighbourhood issues There are reports of anti-social behaviour on the square in the evenings, mainly from young people.  By 
providing better lighting, longer opening hours and more activity on the square,anti-social behaviour will 
be deterred.  In addition, by having youth services and support workers within the hub building, 
behaviour can be monitored and inclusion promoted. 

Requirements of the CBC Children’s Charter Children were consulted when developing the projects that went in to the Cleator Moor Town 
Investment Plan, of which Revitalised Town is one.  The hub building includes indoor and outdoor space 
from which social, learning and support services for young people who live in and around Cleator Moor 
will be run by the Phoenix Youth Project.  Phoenix Youth is a key stakeholder in the Revitalised Town 
project. 
There will be space within the hub building for local groups, such as mothers and toddlers, to meet in a 
modern, safe, welcoming environment.  Toilet and changing facilities, along with the café, will take into 
account the needs of young children.  

 

 Step 4 - Monitoring 

Date of EIA:  6/5/2022 
EIA Author (s): Jane Taylor 
Senior Responsible Officer: Pat Graham 
Directorate/Service Area: Chief Executive 
Please give details of how this EIA will be 
monitored: 

The EIA will be monitored through the monitoring and evaluation mechanisms identified within the 
business case. 

Please give details of when this EIA will be 
reviewed: 

The EIA will be reviewed on an annual basis. 

Date EIA forwarded to Policy Officer / CLT: 27th May 2022 


